
Modified and courtesy of Troop 101, Champaign, IL 

Troop 19 Leadership Position Application  
   

Your Name:  

 
Age:  

Current Rank:  Current Position:  

 

Date Last Attended Junior Leadership 

Training:  
Previous Positions:  

Attendance Last 6 Mos. (circle one):  

<50%  /  60%  /  70%  /  80%  /  90%  /  100%  

Application is for (circle one):  

Troop Position / Patrol Position  

 

List your first three choices for position (either Troop position - OR – Patrol position, not 

both):  

1st Choice:  2nd Choice:  3rd Choice:  

 

 

Scout's Agreement:  

I have read the job descriptions for these positions and I understand the duties and 

responsibilities. If selected, I will carry out these duties and responsibilities to the best of 

my ability. I also understand that if filling a leadership position for rank advancement 

(Star, Life and Eagle) that I will abide by the requirements set forth in Sections A-F of 

the Troop 19 Junior Leadership Policy. 

Signed:  Date:  

Parent's Support Agreement:  

I agree with the commitment my son is making. I promise to support him in his 

attendance of training, troop meetings, and troop activities as required to fulfill his 

obligations. I will also provide encouragement at home. I realize that once selected, his 

presence is necessary for the smooth functioning of the troop.  

Signed:  Date:  

For your first choice, use this space or attach a page to explain why you want this 

position, how you will do the job, how the troop/patrol will benefit from your holding 

this position, and why you are the best choice for this position. 



Modified and courtesy of Troop 101, Champaign, IL 

Troop 19 Junior Leadership Policy 

A. Troop and Patrol Leadership Positions: 

TROOP POSITIONS: TROOP POSITIONS: PATROL POSITIONS: 

Senior Patrol Leader **  Troop Guide  Patrol Leader **  

Assistant Senior Patrol 

Leader**  
Den Chief  Assistant Patrol Leader  

Senior Troop Quartermaster**  Instructor  Patrol Chaplain’s Aide  

Troop Librarian   
Order of the Arrow 

Representative 
Patrol Quartermaster   

Troop Chaplain's Aide   
Junior Assistant 

Scoutmaster 
Patrol Treasurer 

Troop Historian (Photographer)   Troop Scribe (Scoop) Patrol Scribe 

Troop Bugler   
Assistant Troop 

Quartermaster 
Patrol Grub Master  

Troop Treasurer   

** Must attend monthly Patrol Leader Council (PLC) meetings 

B. Junior Leadership Prerequisites 

 1. The Senior Patrol Leader, Assistant Senior Patrol Leader, and all Patrol Leaders are 

required to have Junior Leadership Training prior to being elected to one of these 

positions.  

 2. The Senior Patrol Leader, Assistant Senior Patrol Leader, and all Patrol Leaders are 

required to be First Class Rank or higher. 

 3. Instructors have earned the Troop 19 Woodsman Award and are certified to teach 

based upon the “Teaching Edge Principles” . 

C. Patrol Leader Council (PLC) Meeting Attendance 

 1. Each leader that is a member of the Patrol Leader Council (PLC) is required to attend 

75% of the monthly Patrol Leader Council (PLC) meetings to obtain credit for the 

position.  

 2. Any leader missing more than 75% of the PLC meetings will be removed from the 

leadership position.  

D. Weekly Meeting and Campout Attendance 

 1. Leaders are expected to attend 80% of the weekly meetings and 70% of the troop 

activities and 100% of the required activities while at their current rank to complete the 

leadership requirement for the rank advancement.   

E. Candidate Nomination and Acceptance Criteria 

 1. If a Scout desires to be nominated for a troop position he must submit a Leadership 

Application Form by the deadline requested.  

F. Youth Leadership Report 

 1. Youth Leaders will submit the Youth Leadership Report on a monthly basis to receive 

credit for leadership advancement.  
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